Duskin Study Abroad Leaders
Program for the Disabled

Duskin Disability Leadership
Program at UMass Boston

An environment in place for working as one sees fit as well as the
resources one needs to become independent.
I studied peer counseling and
empowerment at an independent living
center located in the city of Tucson in
Arizona, US. In Tucson, people casually
called out to me, but the majority of
them left the choice of whether or not I
needed help to me. Also, while I had
known about the ease of public
transportation access and the fact that
everyone had different-looking eyes
than Japanese people, I was still
surprised at how comfortable I felt upon
experiencing them first-hand.
Because the Americans with Disabilities
Act (ADA) has taken root in American
society, an environment where one can
work as deemed fit and the resources for
independent living are in place. While
there are some locations where some
people may encounter difficulty of

access depending on their disability,
by clearly emphasizing their needs, it
is possible for them to receive their
needed support. Workshops are also
actively conducted in which disabled
persons as well as members of local
enterprises and society at large can
proactively put improvements in
place. I got a first-hand sense of how
these workshops are tied directly to
empowerment.
From here on out, in addition to
continuing to meet people with
various disabilities and learn about
their ideas and experience, I hope to
study about communities’
involvement in improving the
welfare of disabled persons and the
resultant initiatives.

Being able to learn about the lifestyles led by disabled persons
and diversity in multiple countries was highly meaningful for me.
Until I came down with an intractable
disease three years earlier, I had
worked in a company. Because of that
experience, I have a strong desire to
contribute to the improvement of the
employment of disabled persons. In
order to improve that employment, I
believe that in addition to gradually
making each individual site of
employment a better place,
comprehensive action such as domestic
legislation and the fostering of public
opinion is also indispensable.
For the purpose of learning about these
two approaches, I engaged in training
at the UNDP Headquarters based in
New York, and studied concrete
measures for improving sites of
employment at a disabled persons’
support organization based in London.
At UNDP, while studying disabled
persons’ support efforts at the UN, I
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furthered my understanding of
diversity in its broader meaning,
covering nationality, gender, LGBTI
and other angles in addition to
disability. Meanwhile, I also took
part in several human resource
projects for the purpose of proving
that disabled persons can
demonstrate their capability and
contribute to an organization just like
people without disabilities. Further,
in the course of my UNDP training, I
had the opportunity to stay at the UN
office in Copenhagen, Denmark for
about two weeks. I feel that being
able to learn about the lifestyles of
disabled persons and diversity in
multiple countries through my
experience in the US, the UK and
Denmark was highly meaningful for
me.

Individual Trainee

Chieko Miyagi
(Physically-impaired)
Training Institution: DIRECT, US
Duration of Training: Mar. 17, 2018 – Feb. 10, 2019 (tent.)
Training Theme:
Empowering disabled persons with the use of peer counseling

Individual Trainee

Tomoko Saito
(Physically-impaired)
Training Institution:
United Nations Development Programme (UNDP), US
Leonard Cheshire Disability, UK
Duration of Training: Mar. 7, 2018 – Jan. 16, 2019 (tent.)
Training Theme:
Learning about the actual state of the employment of disabled
persons in the UK and studying precedents of actual sites of
employment

It has been two years since this program was last conducted.
This year, two trainees were dispatched to the US, where they
engaged in language training as well as training in line with
self-chosen themes over a period of approx. five months.

Miku Hayashida (Physically-impaired)

Training Institution:
The Institute for Community Inclusion (ICI) at the University of
Massachusetts Boston (UMB)
Duration of Training: July 28 – Dec. 19, 2017
Training Theme:
1. Intensive training in English language
2. Intersessional study about disabilities
3. Individual leadership training for the disabled
4. Regular group instruction seminars

Rina Otsuka (Physically-impaired)

Training Theme:
Children with disabilities and community support for their families

Training Theme:
Learning about advocacy for realizing independence

I served as an intern at the Federation for
Children with Special Needs, a facility that
provides support to families with disabled
children and other concerned parties. Over
my five-month period of study, I discovered
that my experience as a disabled person can
serve as an element in empowering children with disabilities
and their family members in Japan. In the process, I started
feeling that I want to place greater value on my own identity
as a disabled person. I am
proud to have been able to
serve as a 37th-year trainee
under the Duskin AINOWA
Foundation.

My experiences and encounters in Boston gave
me the self-confidence to live with my disability.
Through my experience as an intern at the
Boston Center for Independent Living, I
discovered that thinking and acting on one’s own
and learning from doing so, even if those actions
ended in failure, are links to one’s growth. I also learned new forms
of communication. Additionally, the host family that welcomed me
helped me overcome my initial nervousness, and encouraged me
when I was feeling down from
making mistakes. With the pride
of having been a trainee in my
heart, I will go on to give back
what I have learned to my
community in Japan.

Middle Group Program
This was the first year that the Middle Group Program was
conducted. A group of three trainees seeking to enforce the
United Nations Convention on the Rights of Persons with
Disabilities in Japan were dispatched to New Zealand,
where they engaged in training for two weeks.

Shingo Saito

Center for Independent
Living in Tsukuba, Honyara

Comparing New Zealand
and Japan is a difficult
thing. New Zealand has
some aspects that I
admire. On the other hand,
Japan has some systems
that I would like to
promote. Many different people, not just
disabled persons, are fighting to improve the
rights of people with disabilities. I discovered
that those people are leading their lives not
while looking pessimistically at their situation
but while forming a smiling community.

Yusuke Namai

Group Name: Ibakentsu
Training Institutions:
20 institutions in New Zealand,
including the Office for Disability Issues (ODI)
and the Disabled Persons Assembly (DPA)
Duration of Training: Nov. 11 – Nov. 24, 2017
Training Theme:
Tour for creating a future picture of a social model - focused
movement for the rights of the disabled in Japan

Center for Independent
Living in Tsukuba, Honyara

The disabled persons group
that we visited was engaged
in activities aligned with the
ideas of the United Nations
Convention on the Rights of
Persons with Disabilities. I
also thought it was wonderful
how the government of New Zealand was proactive
in establishing a framework for incorporating the
opinions of disabled persons. The country already
has a social system in place where it is easy for
disabled persons to go about their daily lives.
Going forward, in Japan as well, I would like to
incorporate the opinions of disabled persons when
the Act for Eliminating Discrimination against
Persons with Disabilities is amended.

Hitomi Suzuki

CIL-Iroha

After wrapping up two
weeks of training under
this program, I felt like the
voices of disabled persons
were properly reaching
the ears of government
officials and educators.
Whether government institutions are
establishing new systems or building new
school buildings, there is an environment in
place where the voices of the disabled are
heard and incorporated and both disabled and
non-disabled persons can come together to
create things. This proactive situation is
something I felt should absolutely be made a
reality in Japan.
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